CEO
The Chief Executives’ Office
	SOC
The School of Coaching
	SACAP
South African College of Applied Psychology


In association with 
The Coaching Centre South Africa
An international cadre of coach training and certifying bodies and Executive Coaches and Authors combine to deliver South Africa’s first certified Executive Business Coach training programme offering three academic Awards :

· SACAP Graduate Certificate in Executive Coaching

· SOC Executive Coaching Diploma

· Potential Award of a Masters level Chester University UK, Post Graduate Certificate in Executive Coaching and use of Designatory letters PGCert Exec Coach 

	Venue:
	White Lodge Hotel, Evergreen Lane Constantia, CapeTown

	Dates:
	August 10-17 2008


Keynote Day Delegates
Entry to the Myles Downey Keynote day is unrestricted. Anyone interested in coaching and wishing to learn from world leaders may attend Myles first day August 13 . These ‘day delegates’ are treated as full delegates and may choose to participate in all exercises, triads, forums etc; the days are certified as Continuous Professional Development credit days and the fees are South African tax allowable.

Unique 'WORK BASED' entry credentials and award structure  

The programme is world pioneering because 

The awards are ' WORK BASED '  - study credits being earned not only for completion of the tutorial phase set out in the Syllabus, but also for the number of years and job responsibility levels, delegates have achieved in their careers. 
1. Because the training material is based on leading edge experiential psychological concepts, tools, and techniques, this pioneering event will be the first to mix all delegate levels together in a unique cross cultural/status learning environment. 
Thus a young 22 yr old with a Degree may complete the programme and obtain the SACAP Business Coach Certificate with credits to continue studies in parallel with work experience for later advanced awards; whilst a chairman or CEO with over 10 years executive board experience may complete the same tutorial  training course and receive PRIOR LEARNING WORK BASED CREDITS  that enable them to obtain the highest award, a Masters level Post Graduate Certificate in Executive Coaching and entitlement to use the designatory letters PGCert Exec Coach. 

The table below indicates typical delegate entry levels - and graded tutorial fees which reflect delegate income levels. The credentials are illustrative only and any interested candidate may seek specific guidance on their entry level.

The Venue     White Lodge Hotel Evergreen Lane, Constantia, Cape Town

Tel 021 794 2951  http://www.whitelodge.co.za/
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	Potential Award level
	Typical commercial entry criteria
	Delegate fee

	Senior level

1. SACAP Graduate Executive Coach Award

2. SOC UK Diploma in Executive Coaching

3. Chester University UK Masters level Post Graduate  Certificate in Exec Coach. Use of designatory letters PGCert Exec Coach
	10 yrs senior business experience in public or private sectors:

Either > 

As main or divisional  executive board directors being familiar with statutory  board meeting procedures, management and financial reports, Project or divisional Business Plan creation, Profit & Loss planning and assessment; and direct operational team leadership of minimum 20 personnel. 

OR

Partnership experience in consultancy, B2B or a project team based business, including law, management consultancy, HR or financial services; familiarity with all aspects of SME operational and strategic planning, team development and specific team leadership of minimum 10 personnel

OR

Significant experience of coaching, mentoring, non executive directorship, counselling or other psychologically based roles at senior management or executive board levels 
	R29000

	Diploma level

1. SACAP Graduate Executive Coach  Award

2. SOC UK Diploma in Executive Coaching

3.  Prior learning credits facilitating higher awards, as above, on later career progression
	10 yrs public/private sector experience :

Either 

As team Manager leading minimum 10 personnel; familiarity with formal strategic business meeting procedures and reporting, business plan creation and targeting,  budget creation, management and reporting, direct operational project team leadership

OR 

As Self employed sole trader or partner with significant entrepreneurial success in consultancy, project, B2B or operational business. Existing relevant qualifications in might include 1st or 2nd higher education awards. Eg Chartered Institute membership, MBA, etc
	R25000

	Entry level

1. SACAP Certificate in Business Coaching

2. Prior learning credits facilitating higher awards, as above, on later career progression
	Significant early career progress and/or evidence of successful personal development. (1st degree, project leadership, team management, inter company performance awards, private study towards recognised business qualifications etc)  


	R25000 

Bursary category 


Note . Because this is a work based higher education programme - where the delegates senior/specialised work experience qualifies for prior learning credits - no University first degree is necessary.  

 Taxation. As this is a work based study programme, all fees are likely to be tax allowable for SA delegates who should take accountancy advice
* On completion of all three academic awards (see later) , qualifying delegates are entitled to membership of CEONCR (CEO National Coaching Register) which has its own website and over 100 international coaches as listed below. 

Attendance list of this programme over past 5 years)
   

	1. David Scotland President Allied Domecq Wines & Spirits £500m 

2. Mike McKenzie MD Scottish & Newcastle Division £1bn. 

3. Peter Thompson MD ecommerce £100m 

4. Peter Everett MD Electronics £20m 

5. Gerry Rogers MD Building materials £10m 

6. David Garth Chairman Fmcg manufacture £10m 

7. Miles Protter MD Executive Coaching 

8. Adrian Reeve VP Chemicals manufacture £500m 

9. Barrie Gardner MD Food manufacture £60m 

10. Peter Buckingham MD Britannia Airlines £1bn. 

11. Tom Preston MD Commodity import/export £60m 

12. James Scouller MD Interior Design Equipment £30m 

13. Roberto Ascoli MD Fmcg manufacture £1.5bn. 

14. Naren Nanda HR Director Unilever Home & Personal Care £30bn 

15. Ajay Khaitan Chairman Mining Conglomerate £200m 

16. Derek Wilson Chairman Food manufacture £60m 

17. Neil Hufton MD Diversey Lever £250m 

18. Allan Caven MD Search & Selection £150m 

19. Peter Ryding CEO £20m IT Services 

20. Bill Sheils CEO Worldcom £60m 

21. Chris Ogden Senior partner Consultancy 

22. John Jessop CEO Reuters £450m 

23. Alex Evans Chairman Book Publishing £12m 

24. Jenni Sivertsen MD Commodities £300m 

25. Keith Stott CEO Food Manufacture £130m 

26. Rod Leefe Chairman Search & Selection £20m 

27. Anne Pasquier Country Manager Search & Selection £30m 

28. Alastair Blackburn MD IT £100m 

29. Trevor Mawhinney MD Financial Services £500m 

30. Terry Richardson MD Pharmaceuticals £100m 

31. Dave Kane CEO Electrical Procurement £300m 

32. Adrian Northcott MD Manufacturing £30m 

33. Philip Parker Portfolio Chairman Electronics, Oil, IT, Retail £50m 

34. Rod Scribbins CEO Halfords Ltd £500m 

35. Anthony Werneck SVP Latin America Reckitt Benckiser £1bn. 

36. Joe Imrie Head of Buying Waitrose £2bn. 

37. Neil Jenner Portfolio NXD Fin Services, Toys, house building £30m 

38. Richard Flaye Portfolio Chairman B2B, Medical, IT £50m 

39. Trevor Brocklebank. MD IT £6m 

40. Brian Minchin. MD £2m IT Consultancy 

41. Rian Van Alphen. Commercial Director. £500m Ecommerce banking 

42. Jeff Chandra. CEO £2bn NHS 

43. Tracey Pepper. MD. £20m Water Services 

44. Kate Twaddell. MD £6m Retail Singapore 

45. Richard Slingsby. MD £30m Building Materials 

46. Chris Hutt. Chairman. £200m licensed premises 

47. Rob Westcott. Group CIO £500m Auto Finance 

48. Peter Legg. HR Director Food manufacturing 

49. Dave Kelham. MD £20m drinks 

50. Tom Fremantle Deputy MD Engineering £50m 
	51. Karen Moir Director/Organisational Development Britannia B Soc £3bn

52. Piers Copham Strategy Director Taylor Woodrow plc £1bn 

53. Russell Ford MD Iceland plc £1bn. 

54. Mark Jamieson Director Estate Agency £1m 

55. Tim Polkinghorne MD Purchasing Logistics £10m 

56. Magnus Spence European CEO Financial Research £2m 

57. Tim Roberts Tutor Chester University 

58. David Somerville Principal Psychology 

59. Mandy Wearne Executive Director Health Authority £3bn 

60. John Suffolk MD IT £10bn 

61. Richard Fifield MD Corporate Finance £10m 

62. Helen Sykes Marketing Director Asset Management £2bn 

63. Michael Smith Principal Search & Selection £1m 

64. Michael Faust MD Travel £300m 

65. Michael Winslow Global Supply Chain Director £400m Construction/Real estate 

66. Will Pugh Divisional Head Global Retail Brands £30m 

67. Chris Burton European sales Director Mars Inc 

68. Brian Guest CEO £500m Insurance services 

69. David Learmond SVP HR £300m Unilever China 

70. Simon Smith Director £20bn Shell 

71. Carolyn Stanton Barrister 

72. Anne Wright CEO £400m food manufacture 

73. Colin Davie. SVP HR Unilever Africa 

74. Dennis Lewis SVP £30bn Supply Chain Unilever 

75. Cecile Buckenmeyer Manchester Business School 

76. Bill Twibill GM IBM 

77. Paul Hooper Keeley FD £30m B2B 

78. Lord Tom Sawyer Former Sec Gen Unison 

79. Karen Collier HR Director Unilever 

80. Keith Haisman CEO Insurance 

81. Prof Paul Turner HR Director Lloyds Bank 

82. Colin Davie HR Director Unilever 

83. Alison O'Mahoney Executive Coach 

84. Andy Bloyce CSI Government 

85. David Griffiths Solicitor Geldards 

86. Tom Saxlund MD Leisure 

87. Glyn Fussell Director Charity 

88. Simon Hawkins MD Private Equity 

89. Jeremy Hamer Portfolio Chairman 

90. John Best CEO Energy 

91. Annelie Green Executive Coach 

92. Adrienne Percival HR Director Drinks 

93. Paul Haslam GM Retail

94. Sir John Allison Portfolio Chairman

95. John Osterberg MD Food Manufacture

96. Lance Reynolds MD Leisure

97. Torrie Smith MD Executive Recruitment

98. Ron Hyams MD Executive Coaching

99. Gerry Peyton HR Director Childrens Nurseries


Presenters 
   

	1. John Webster. The Chief Executives Office

2. Sir John Whitmore. Performance Consultants 

3. Richard Green. MD Kleinwort Capital 

4. Richard Fifield Tenon Corp Finance 

5. Joseph O’Connor. Author 

6. Kim Morgan. Barefoot life Coaching 

7. Georges Philips. Psychotherapist 

8. Sir David White. Portfolio Chairman 

9. Tom Preston. NCR Coach* 

10. Dr. David Rae. Derby University 

11. Richard Uglow. Executive Coach 

12. James Stokes. Executive Coach 

13. Paul Harrison. Hermes Lens 

14. Dr Chris Ridgeway. Executive Coach 

15. Gary Foster. Business Coach 

16. Keith Stott. NCR Coach* 

17. Bill Sheils* NCR Coach 
	18. Naren Nanda, Principal, Enen Consulting* 

19. Kriss Akabusi, Principal, Akabusi & Associates 

20. Kirsten Mason, Director, Arts & Business 

21. Leon Kamhi, Director, Stockmarket 

22. Kevin Caley. MD Venture Capital 

23. Guy Revis. Head Franchisee. Action International 

24. Rod Leefe. Chairman. Executive Search & Selection* 

25. Graham Lee. Executive Coach 

26. David Franks. Executive Coach 

27. John Leary Joyce. Executive Coach Trainer 

28. Prof Judy Delin. Linguistics 

29. Karen Moir. HR Director * 

30. Trevor Brocklebank, CEO* 

31. David Kelham, MD* 

32. Tim Roberts Chester University 

33. Peter Hogarth. Principal Praesta LLP 


* Graduates from the programme 

Learning Syllabus
Syllabus structure
Training is based on an accelerated experiential ‘self discovery‘ model with short breaks and emphasis on rigorous, maximised work time; delegates commence practice coaching within 2 hours of arrival; the syllabus has a unique ‘jigsaw’ format to prioritise on triad/pairs coaching practice sessions supervised by trained facilitators, and feedback forums, to integrate with the availability of international tutors brought into South Africa for the event. During the 10 day programme, delegates will become familiar with over 100 concepts, tools and techniques, coordinated from the research of acknowledged experts in the world coaching arena. The Syllabus is largely accurate but content, topics and sequencing will vary to match delegate progress and identified needs. Two extensive Manuals containing all Presentations, Checklists, Case histories Tools and academic referencing papers etc are provided for each full delegate’s use and retention

‘As two delegates from Southern Africa, we experienced the CEO programme in England in 2007. We had the best presenters, often the authors of the critical books; they lead the world in Coaching. Now these individuals are to be in South Africa; don't miss them!’
John Osterberg Food services CEO, and Lance Reynolds Leisure CEO

Programme Leader: John Webster.

Tutors: Myles Downey, Ron Hyams, John Paisley, Dr Paddy Paisley, Derek Wilson

Facilitators: Neslyn Watson Druee, John Osterberg, Lance Reynolds

Day 1 Saturday August 10 2008        0900 to 1730
Tutor John Webster

Content. Programme objectives overview. Pairs/Triad coaching structure
Introduction to historical psychological concepts and principles - Freud, Rogers, Maslow, Erikson, Berne TA, Skinner, CBT, Psychosynthesis, to modern authors, Bandler NLP, Whitmore, Downey, Charvet and Kline. Questioning/listening/rapport. How the mind processes; the Conscious and Unconscious mind, beliefs and behaviours. Millers 7 – 9 rule. Discomfort of change. Imprinting change
The CEO coaching process and typical session structure
Wheel of life. Triad coaching practice and forum feedback

Day 2. Sunday August 11  0830 to 1800
Tutors. Ron Hyams, John Webster

Content. 
John Webster . The SOC and SACAP certification and award process. The Chester University Registration Process for award of a Post Graduate Certificate in Executive Coaching

Ron Hyams. 2007 Programme Graduate. The power of the programme content. Tips on completion of the Chester University 4 Paper Portfolio and Award process

John Webster. Coaching at MD Level. Session 1 Coaching Checklist introduction. Key coaching principles.
Elements of the coaching relationship. Twin’ coaching model. The coach’s role and positioning. The thinking process, habit patterns, beliefs. Suspending Solutions, judgements; responsibility. Importance of Sensory acuity/rapport. Linguistics, Echoing/interpretation. Ask not tell. Drill to fundamentals. Skilled questioning, listening. Use of silence. Options and choices. Action planning. Wheel of Life
Case history session in work groups
Triad coaching practice and forum feedback

Day 3 Monday August 12  0830 to 2000
KEYNOTE DAY open to full programme delegates and day delegates
Tutor Myles Downey

0830 to 1730 
The School of Coaching Model concepts from Myles international book in 5 languages, ‘Effective Coaching’  Overview of  The place of Coaching in the leader’s role. Non directive group coaching (the GROW model and Following Interest) masterclass and demonstration: The notion of Presence and Flow in Coaching.  How Mental State effects performance (Self One and Self Two); How to coach when you don’t know the content/techniques; Coaching demonstration and practice

Day 4. Tuesday August 13 0830 to 1800
Tutors Myles Downey 

0830-1730

On site demonstration of content free coaching at a golf range.

Detailed examination and delegate practice sessions for GROW model, Self One and Two and the sub text of the content free process. 

Day 5. Wednesday August 14 0830 to 1800
John Paisley, Neslyn Watson Druee and John Webster

The Evolution of Coaching from Psychology and Psychotherapy. Ethics, Relationships and Boundaries. Coaching Tools from Psychology and NLP. Rapport and matching. Personal/Business Profiles. Values. Beliefs, Perceptual Positions, Charvet towards/away motivation.
Triad coaching practice and forum feedback

Group Forum facilitated by Neslyn Watson Druee.
‘Integration of coaching concepts and development of your personal coaching model’

Day 6 Thursday August 15 0830 to 1800 

Tutor John Webster  

Content. 
How the Mind operates through the 5 senses. Sensory preferencing of input/processing. Millers 7-9 rule. Unconscious processing systems, beliefs and behaviours. Generalisms, deletions, distortions, précis language, limiting beliefs, blindspots. Coach work at unconscious level.
The coach’s process through client led change. 
Triad coaching practice and forum feedback 

Day 7 Friday August 16 2008 0830 to 1800 

Tutor . Dr Paddy Paisley. Content . The Integral Coaching Model.  
Tutor John Webster .

Content. Coaching tools from Psychology and NLP. The CEO Personality Assessment Form (PAF), Transactional Analysis (TA) and psychometrics; their place in coaching. Life Patterns, Inner Voice, Visualisation, State change, Anchoring, Perceptual Positions, Know How, Timelines. Advanced linguistics and Eriksonian hypnotic language 
Triad coaching practice and forum feedback 

Day 8 Saturday August 17 2008 0830 to 1800 

Tutors John Webster, Derek Wilson  

Content. 
John Webster. Submission Procedures for awards by SACAP and Chester University. Guinea Pig coaching format. Portfolio structure content, supervision and guidance.

John Webster. The CEO Checklist based Executive Coaching Toolkit. Career coaching model and Checklist. CV creation and skills development planning in a coaching structure. Personal financial planning and network management model and Checklists in a coaching structure. Case history group session. Masterclass performance coaching model with Checklist for Profit & Loss improvement at senior board level
Derek Wilson. Set up and marketing of a coaching business. Typical incomes and timescales
Triad coaching practice, team working and forum feedback 

Learning outcomes
Delegates will progressively be 

· familiar with circa 100 concepts, tools and academic sources of fundamental behaviours required of an executive coach

· via pairs & triads coaching sessions with various senior executives and others, and via group forums, well practiced in the essential elements of a coaching relationship; and comfortable leading a coaching session with a senior executive

· aware of the ethical boundaries of coaching and distinctions with other professions including counselling and psychotherapy; thus when NOT to undertake or continue a coaching relationship or session

· aware of – and will have personally experienced the discomfort – of the fundamental mindsets and behaviour changes that coaching can achieve

· Understand the formation of beliefs, attitudes and assumptions that set life patterns – and thus can inhibit behavioural choice

· Able to practice the key coaching skills of precise questioning and intensive listening

· Well practiced via pairs, triads, forums, case histories and demonstrations by world leading experts, and aware how to identify and select appropriate ‘coaching initiatives and interventions’ from a range of c 100 tools and techniques

· Briefed in the set up and marketing of a coaching business

· Familiar with a checklist based system for specialised executive coaching

· Able to create, from the c 100 ‘tool set’, their own coaching structure and process so as to match their preferences and learning

· Motivated to continue their professional development via continuous reading, studies and supervision. 

· Aware of professional coaching protocols, coaching membership bodies, client confidentiality, record keeping, legal contracts, professional indemnity insurance, session recording/reporting and data protection. 

· Aware that their skills need immense practice over typically 5 years to reach a truly complete degree of competency and knowledge

· Equipped to complete written Papers that will demonstrate to the examining bodies, their understanding, learning and grasp of the range of tools, techniques and concepts enshrined in the programme syllabus

· Able to practice credibly and professionally as an executive coach and understand the importance of continual professional supervision
· Note. In the evenings, there are Open Forum sessions with tutors. Also delegates are encouraged to meet and practice longer coaching sessions in pairs and triads; and to commence their recommended reading list and Portfolio writings 

Part 3 Practical home based study
To obtain the joint SACAP/SOC/Chester University Awards delegates must 

1. Be in full attendance for all 8 day and evening sessions. 

2. Complete a recommended reading list of 8 books from which to cross reference all submission Papers

3. Complete 3 ‘Guinea Pig’ (GP) coaching contracts with company directors each of 3 sessions each of 3 hours. 27 hours total.  

· While delegates are responsible for finding their own GP company directors, delegates may seek negotiated introductions through CEO; trainee coaches may not charge for these GP sessions which are designed to provide positive marketing endorsement by the GPs and creditable evidence for the PGCert award

4. Complete a Learning Portfolio to be submitted - under supervision and guidance - to SACAP comprising 4 Papers – each of optimum 4000 words on 4 self selected coaching topics; the content of which will demonstrate the trainee delegate’s learning, to award level, of the concepts, tools and processes taught in the programme.

5. Submit an identical (or different topic based) Portfolio to The UK School of Coaching for award of the SOC Executive Coaching Diploma.

Potential optional additional Award.
Post Graduate Certificate in Executive Coaching, Chester University UK 

In addition to the SACAP/SOC Certification Awards, full board level delegates completing the 8 day programme, receive not only tutorial based credits, but also work based credits that on completing this tutorial programme may qualify them to also secure a Masters level Post Graduate Certificate in Executive Coaching from Chester University UK which entitles the graduate to use of the designatory letters PGCert Exec Coach and membership of CEONCR (see below). Interested delegates need to discuss this option with Chester and arrangements exist to do so.  

Note. As guidance - because this is an accelerated learning programme - it is relevant to indicate that a UK delegate successfully completed the 4 Paper Learning Portfolio in one month and obtained their PGCert Award. 

This unique additional potential Masters level Award by a UK University includes the following from (CEO) The Chief Executives Office UK :  

1. Inclusion in the CEO NCR membership list of over 100 senior international directors who have completed the programme. There are members from these countries : UK, Ireland, Scotland, Holland, Singapore, Hong Kong, India, North America, China, Brazil, Zimbabwe and South Africa with coaching clients in all five Continents 

2. The right as a member, to use the CEONCR website as a marketing device. See www.ceoncr.co.uk  

3. Access to coaching supervision which is an increasing international requirement by buyers of coaching services.  

4. Automatic enrolment in Chester University with on line access to its extensive research facilities and right to attend the cloak and gown award ceremony held in UK each December. 

Additional Fee The special fees for this optional additional award and corporate membership – which include the Chester University international students fee are negotiable  

Note Delegates may initially complete the SACAP award programme and later optionally decide if they also wish to seek the second School of Coaching UK award and then the Chester University award and CEO membership. That includes a further Masters award (MA) programme for delegates wishing to continue to higher academic levels; see note below * 

Learning outcomes
At the end of module 3, delegates will be  

· Highly experienced and increasingly familiar with the c 100 tools and techniques taught in the programme  

· Well read in the academic sources of the ‘tool kit’ and able to demonstrate knowledge and understanding of those sources 

· Confident in their ability to undertake coaching relationships across all business topics and client levels; and to deliver commercially valid outcomes to their clients and sponsors 

· Ready to prepare a Learning Portfolio of Papers and support evidence with Harvard referencing, to achieve a Masters level award in Executive Coaching 

· Ready to set up their own coaching business as sole trader or in partnership/associateship. 

Programme fees and Attendance Applications
 1. FULL 8 DAY TUTORIAL DELEGATES
· South African residents CEO/SOC/SACAP  8 day tutorial programme, inclusive of lunch and morning and afternoon refreshments, Manuals, Papers, Portfolio guidance to successful completion of SACAP Award; access to continuing Supervision and SACAP Alumni marketing and membership services on special terms : 
South African delegates Senior level R29K. Diploma and entry level R25000
· Note. The fees - FOR THIS PIONEERING FIRST PROGRAMME - are substantially reduced to little over cost. It acknowledges that delegates are helping to create the SA programme Model which differs slightly from the UK model - due to the need to fly in international tutors. Once the programmes reputation is established, it is anticipated that the fee for future programmes commencing in 2009 will be increased - as occurred in UK  
· UK residents 8 day programme in South Africa inclusive of one return tourist airfare - LHR to CPT - and 8 nights accommodation, lunch, morning and afternoon refreshments Manuals, Papers, Portfolio guidance to successful completion of Chester University PGCert Award, access to continuing supervision and membership of CEONCR 

UK delegates £6750 and additional membership and award fee to Chester  No VAT is payable. University payable later. 
  2. DAY DELEGATES the three Myles Downey Keynote days R 2000 pp  


Programme Application Procedure 

 

Full 8 day tutorial delegates 
Interested executives are requested to complete the following Full 8 day Delegate Expression of Interest Form. In each case there will be an initial telephone call between the parties. Thereafter in appropriate cases, and time permitting, a face to face meeting with a programme leader will be arranged. At that point a formal  Application Form will be completed which is supported with CV and non refundable deposit of R15k, payable to CEO. The balance of the fee may be paid not later than June 30 2008 

Click here  for > Full 8 day delegate Expression of Interest Form
 

---------------------------------------------------------------------------------

Day Delegates for the Myles Downey Keynote day  
Complete the on line Keynote Day Delegate Application Form below and send a non refundable deposit of R1k payable to CEO. Pay the balance of R1k not later than June 30. 

To reserve a place on this day @ R2k per person per day Click below >
Keynote Day Delegate Application Form
 

* Special Notes
 Payment methods
Payment may be made by Electronic Funds Transfer, cheque or credit card.  CEO will contact enquirers to arrange payment
 FULL MASTERS AWARD MA Chester University
Delegates opting to work towards the University of Chester PG Cert award , receive full learning credits to continue their studies if desired to an accelerated MASTERS award (eg. MA Exec Coach Psych.) via an additional 6 Paper Learning Portfolio. An additional fee is payable to Chester University for this award which can be negotiated with interested delegates.

Contacts
 UK. John Webster. CEO. Tel (UK) 0044 1332 799 899  
Email ceo@ceogb.co.uk websites www.ceogb.co.uk and www.ceoncr.co.uk

South Africa. Betty George 021 689 3478. Cell 0833 12 7522 . Email harman@lando.co.za 
SACAP Address. 7 Wetton Rd, Kenilworth, 7708, Cape Town Website www.sacap.edu.za 

Course Presenters
Note All leading speakers and times are confirmed at time of going to print. CEO reserves the right to vary speakers and times to fit the changing circumstances that are inevitable with senior executives and international speakers.

	John Webster


	A portfolio chairman of three businesses and founder of The Chief Executives Office, (CEO), UK, and the National Coaching Register. (NCR). Non Executive Chairman of The School of Coaching, UKs oldest dedicated coach training organisation, which was founded Myles Downey and The Industrial Society, (later The Work Foundation). A former financial services CEO with 12 years experience of coaching up to FTSE 100 Chairman level, John completed more than 10 years research and study to Masters Level in Psychology, Psychotherapy and Hypnotherapy; from this he developed the NCR Masters Award level executive coach training programme which has been operating for 5 years with over 100 senior executives having completed it. He is Chester University lead tutor on the programme and first line examiner.More than 1000 directors have been through John’s training and coaching programmes. At any time he is 1:1 coach to circa 50 Chairmen/CEOs and MDs of well-known companies. He is a specialist in the private equity marketplace running UK leading BIMBO Workshops and Seminars. John’s clients are typically involved in c 20 venture capital ‘deals’ pa. John is a former Daily Telegraph ‘Financial Innovator of the Year’ and was co author of the IOD publication ‘Keys to MBI Success’.

	Myles Downey
	Founder MD of The School of Coaching (SOC) the UK’s oldest dedicated coach training organisation. Author of the book 'Effective Coaching' A pioneer of executive coaching training with more than 15 years experience. Formed originally as a joint venture with The Industrial Society (later known as the Work Foundation) SOC’s client base includes many leading UK FTSE 100 companies and international blue chip businesses. Myles coaches 1:1 board level clients in UK, USA, the Far East and Europe.
 

	Ron Hyams
	CEO of Praesta South Africa part of Praesta’s international executive coaching group. Ron has qualifications in psychology, completed the NCR programme in UK in 2007 and is coach at any time to circa 5 senior executives in South Africa.
 

	Dr Paddy Paisley
	Paddy is an internationally accredited executive coach and supervisor of coaches. She is one of the first five coaches in the world to have received their professional doctorates in executive coaching ( through Middlesex University – U.K., & the International Centre for the Study of Coaching). She is a registered psychologist and has worked in business, government, health and education sectors for 30 years. She has coached senior leaders and executive teams at CEO and executive level both in S. African and major international companies. Paddy has been invited to coach on a number of prestigious programmes, including the Emergent Leaders Programme (a joint venture between Southern Africa-United States Centre for Leadership and Public Values at U C T and Duke University). She is considered to be a leader in the field of coaching in South Africa. She is a founder member of COMENSA (SA’s professional body for coaches), and heads up the supervision portfolio committee, having presented on this subject both nationally and internationally. She is a member of the World Association of Business Coaches and is on their expert panel. Paddy is the co-director/founder and faculty head of The Coaching Centre (which develops practitioner coaches and implements coaching into organisations), and The Learning Centre which is a centre for innovative organisational learning. Paddy is a certified trainer integral leadership through the Integral Institute (USA) Her coaching clients include Johnson & Johnson, Santam, Metropolitan, Standard Bank, Vodacom, Sans Fibres, KWV, Woolworths, Shell, Pick & Pay, , local government, and the Bishop Desmond Tutu HIV Foundation.
 

	John Paisley
	John and his wife Paddy are Directors of The Coaching Centre as well as of unLTD Performance Consulting and The Learning Centre which operate in Cape Town, Johannesburg and Durban – providing accredited coaching and mentoring training. It has more than 100 associate coaches through out South Africa, as well as accredited facilitators and project managers. TCC also provides ongoing professional development, (supervision, master classes, workshops, conferences). Clients include Metropolitan, SANS Fibres, KWV, CSC, Discovery, African Life, Softstart.Paddy and John were founding members of COMENSA: Paddy serves as chair of the Supervision Portfolio and John was chairman of the COMENSA Steering Committee and is currently National Co-ordinator of the Coach Trainers Association of SA. John is also a member of working group on the knowledge base of coaching for the Global Coaching Convention.
 

	Dr. Neslyn Watson Druee
	Managing Director of Beacon Organisational Limited and Chairman of Kingston Primary Care Trust UK, has served on a range of Boards namely, Getting London Working, London Health Partnership, and former NHS Trusts: Lambeth Healthcare, Merton Sutton and Wandsworth Community Trust. In partnership with London Enterprise Agency, she has developed staff in London’s Top 22 Companies. Neslyn pioneered a career development and mentoring programme for staff at the BBC. She developed and implemented a performance management programme for Citizens Bank – Jamaica. She has presented at numerous national conferences in the UK and has twice presented to the European Union on career development and integration of Migrant Workers. Neslyn has a string of Awards inclusive of Diversity Persuader of the Decade 2004, Honorary Doctor of the University- University of Central England and Bradford University, British Diversity Gold Standard Award for Improving Employee Potential, Special Honours Pioneer – Windrush Achievement Award, National Training Award, Business Excellence Award and Special Recognition Award for outstanding contribution to nursing – Millennium Nurse Award. MBE, FRCN, DUniv, FCGI
 

	John Osterberg
	Triads Supervisor and facilitator. Former South African food manufacturing CEO. Graduate of the 2007 NCR programme in UK 
 

	Lance Reynolds
	Triads Supervisor and facilitator. Principal of a Zimbabwean Leisure business. Graduate of the 2007 NCR programme in UK
 

	Derek Wilson 
	NCR graduate from 2003. Portfolio Chairman of several businesses and Associate Executive Coach with Thomas Preston & Associates. A Council Member of the Institute of Directors UK


   Guinea Pigs wanted for free coaching 

CEO & SACAP invite company directors to register as potential Guinea Pigs (GPs ) if they are interested in assisting the delegates on this programme to complete the third module which includes three coaching sessions each typically of three hours with three company directors. Terms of the three free sessions are as follows: 

1. The GPs receive three coaching sessions each of three hours over a period to be agreed between the parties. 

2. GPs must travel to the trainee coach’s location or pay the coach’s travel/subsistence costs. 

3. GPs must give a written assessment to the coach after each session.  

4. After the third session, GPS must give a written summary of their views of the coach’s skills and the coaching results.  

5. Ideally at the GPs sole discretion they will be invited to give a written testimonial that the coach may use as part of their marketing credentials. Such testimonials may be anonymous if desired. 

To register as interested in being a guinea pig please fill out our Online form 



CEO National Coaching Register website www.ceoncr.co.uk 

Delegate comments Click here www.ceogb.co.uk/ncr_03.htm 

CEO website www.ceogb.co.uk 

SACAP website www.sacap.edu.za 

Keynote Day Delegates
Entry to the Myles Downey Keynote day is unrestricted. Anyone interested in coaching and wishing to learn from world leaders may attend Myles first day August 13 . These ‘day delegates’ are treated as full delegates and may choose to participate in all exercises, triads, forums etc; the days are certified as Continuous Professional Development credit days and the fees are South African tax allowable.

